Company goals will be achieved if there is good cooperation from counterparts in the company. In order to require the company's goals, it is a need for internal control, supervision and direction of the organization which can be used by management to plan and control the operations of the company, to provide reliable accounting information for financial statements and to ensure compliance with applicable laws and regulations. This study examines the control environment variables, risk assessment, control activities, information and communication and monitoring influences the ethical behavior of employees in the payroll system at PT. XYZ both partially and simultaneously. The research sample was 35 employees at PT. XYZ. The results showed that partially the control environment, risk assessment, control activities, information and communication did not affect the ethical behavior of employees in the payroll system while monitoring affected the ethical behavior of employees in the payroll system. Simultaneous significant influence between the control environment, risk assessment, control activities, information and communication, and monitoring.
Introduction

Background of the problem
One of the main objectives of the company is the achievement of profits meet the target of the company. Surely, this goal will be achieved if there is cooperation between counterparts within the company. Those are leaders, managers and employees. The Cooperation will run smoothly if the behavior of counterparts in a mutual relationship and respect. Ethics is a rule or regulation made by the management by mutual agreement.
These rules must be implemented and obeyed by all elements in the company. Ethics must be implemented well in order to provide added value for the organization. Ethical behavior is behavior in accordance with social norms which generally accepted. (Soegoto, Eddy Soeryanto, 2013: 352). The more employee runs ethical the more improvement will be on quality and performance of employer. There are several factors that ICEMA influence ethics, namely cultural differences, knowledge and organizational behavior (Soegoto, Eddy Soeryanto, 2013: 253) . These three factors will influence the actions and behavior of a person, especially employees in the company or organization. Examples of unethical behavior of employees in terms of payroll, for instance, not doing work during normal working hours (8 work hours) in order to get overtime thus by overtime will increase the salary yet this is disadvantaged for the company because it expends high costs. Employees, moreover managers in a company must maintain organizational ethics by honestly, misconduct of company assets for personal, not plunging companies to risky businesses, avoiding conflicts of interest, and safeguarding company secrets.
Unethical cases violate the law, including the behavior of financial mark-ups, embezzling customer money, using telephones for personal interest, and manipulating working hours. In practice there are several unethical behaviors found in several companies and agencies: Merdeka.com -Mojokerto District Attorney, East Java Province, detained the Losses due to fraud committed by employees and elements in the company are difficult to prevent and to detect. The management plays an important role in the company's internal control. Internal control is required to direct and to supervise resources within the company or organization. Internal control is an organizational plan for the company and a business method used to safeguard assets, provide accurate and reliable information and improve the efficiency of the company or organization and encourage conformity with policies. This internal control system consists of various policies, practices and procedures applied by the company to achieve company goals.
These components will be discussed consist of the control environment, risk assessment, control activities, information and communication and monitoring activities.
Behavior theory is the response or reaction of individuals to stimuli or the environment and emphasizes the rationalization of human behavior as well as the belief that behavior is under the control of individual consciousness. Bear in mind that the importance of employees as a company resource, many employees carry out good ethical behavior but some not. The importance of the role of internal control in a company as a procedure This theory pays attention to how someone actually behaves. This theory explains how people infer the causes of behavior carried out by themselves or others.
Internal Control
Internal control is an integral part of management activities. According to Marshal, Romney (2015: 226) is a process that is carried out to provide adequate guarantees that the objectives of internal control have been achieved. According to Marshal, Romney 
Ethical Behavior and Unethical Behavior of Employees in the Payroll System
According to Soegoto (2013: 
Payroll System
Rewards received for a job within a company, organization or business entity are known 
Research Methodology
This study used a questionnaire as a data collecting instrument. The nature of this research is field survey. Research using primary data is obtained directly by researchers, while secondary data is data obtained by researchers from existing sources. The research was conducted by PT XYZ in South Jakarta. In this study the population is all employees at PT XYZ. The sampling method is probability sampling, which is a sampling technique that gives equal opportunities for each element (member) of the ICEMA population to be chosen as a sample (Sugiyono, 2013: 118) . Based on the probability sampling method, the author used the simple random sampling method. The instrument used can measure the variables in the study well, then the data quality test and the classic assumption test are carried out.
Discussion
The object of research at PT XYZ in Jakarta is a company engaged in the field of Automotive ranging from the sale of private cars to commercial cars which sell various kinds of car parts and of course there is its own workshop for vehicles that will carry out periodic maintenance every count of the odometer. Respondents in this study were Reliability testing showed that the Cronbach's Alpha value is 0.890 so it is concluded that the statement in the questionnaire is reliable because it has a Cronbach's Alpha value of 0.890 with a value smaller than 0.60. The following are the results of the classic assumption test: 
Normality test
Heterocedasticity test
The heterocedasticity test results in this study can be seen in the ScatterPlot Graph below:
Based on Figure 1 , the scatterplot graph shows that the data is spread above and below the number 0 (zero) on the Y axis and there is no clear pattern in the spread.
This means that there is no heteroscedasticity in the regression equation model, so the regression model is feasible to use. d. This is a lower bound of the true significance. 
ICEMA
Multicollinearity Test
Multicollinearity Test results in this study can be seen in the table below: 
Autocorrelation Test
Autocorrelation Test results in this study can be seen in the table below: 
Hypothesis Testing Results
ICEMA
Analysis of Multiple Linear Regression
After calculation, there are results in table 4.11, so that the following equation is obtained:
= 4, 865 + (−0, 069 1 ) + (−0, 208 2 ) + 0, 154 3 + (−0, 026 4 ) + 0, 769 5
Adjusted R2 Test (Determination Coefficient)
The following is the Adjustable R2 (Determination Coefficient) table in this study: 
Simultaneous Significance Test (Test Statistic F)
The results of the SPSS 22 calculation obtained the calculated F value as follows:
Based on 
Partial Significant Test (Test Statistic t)
The calculation results obtained by the value of t arithmetic are as follows: 
5)
Monitoring has a sig value. 0,000 less than 0.05 (0,000 <0,05) then Ho is accepted so that it can be concluded that monitoring has an effect on ethical behavior in the payroll system, meaning that the hypothesis (H5) is accepted. shows the influence of Ethical Behavior in the Payroll System.
Discussion
Conclution
Based on the research, it can be concluded that partially the control environment, risk assessment, control activity, information and communication does not affect the ethical behavior of employees in the payroll system while monitoring affects the ethical behavior of employees in the payroll system. Simultaneous significant influence between the control environment, risk assessment, control activities, information and communication, and monitoring.
Suggestion
As for suggestions for improving performance and refining, researchers provide the following suggestions:
a. PT XYZ needs to improve the understanding of the importance of internal control in the company by providing training to employees so they can provide added value to employees and have ethical behavior. ICEMA b. Required supervision or control of employee discipline so that employees can carry out responsibilities in accordance with their respective duties.
c. This study only uses one population in the company, the next researcher is expected to be more so that the respondents or samples used show more the actual situation.
